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Cranuii po3BHTOK: BHKJIHMKH Ta 3arpo3d B YMOBaX CY4YacHUX peaJiii : marepianu
C 76 I MixnapoaHoi HayKOBO-TipakTH4YHOI [HTepHET-KOHpepeHii, 05 yepBusa 2025 p. — [Tonrasa :
Hamionansuuit yniBepcuret imeHi FOpist Konapatroka, 2025. — 387 c.

VYV 30ipHuKy MmarepianiB MiKHapoIHOT HayKOBO-NpakTH4HOI IHTepHET-KOH(pepeHii
PO3IIISIHYTO TEOPETHYH1, METOOJIOT14HI 1 MPaKTHYHI aCTIEKTH, BUKJIMKU Ta 3arpo3U PO3BUTKY
Cy0’€KTiB TOCIIOJJapIOBAHHS Ta JIEP)KaBU B yMOBAX CYYaCHUX pealiil.

JocnmipkeHo TeopeTudHi Ta MPaKTUYHI ACMEeKTH CHIBMpalll BIagd, MEHEIHKMEHTY
HIIPUEMCTBA Ta TPOMAJCHKHUX 1HCTUTYIIN Y KOHTEKCTI LIlJIeH CTaJIOro po3BUTKY. BuzHaueHo
npoOjaeMu Ta MEpCHeKTUBH cTabinmizamii (iHaHCOBOI CHCTEMHM $K yMOBa €BpOiHTerpaii
VYkpainu. BucBiTiieHO cy4acHU CTaH Ta NEPCIEKTUBH PO3BUTKY MI)KHAPOJHOI €KOHOMIYHOT
nisibHOCTI YKpainu. JlocmipkeHo 0co0IMBOCTI OyXraiTepchbkoro 00Ky, ayIuTy, KOHTPOJIIO
I omojaTkyBaHHS CYO €KTIB TOCIHOJApiOBaHHS B YMOBaX Cy4YyaCHUX peanlii, a Takox
OKpECJICHO TIEPCIEKTUBH  COLAJIbHO-CKOHOMIYHOTO PpO3BUTKY KpaiHM B  KOHTEKCTI
€BpOIHTETpalii.

30ipHMK po3paxoBaHO Ha (QaxiBLIB 13 (IHAHCIB, EKOHOMIKHM Ta MEHEI)KMEHTY,
NpaliBHUKIB OpraHiB JEep>KaBHOI BIagu W MICHEBOrO CaMOBPSAYBaHHS, HayKOBIIIB,
BUKJIAJ1a4iB, aCHIPAHTIB 1 CTY/ICHTIB.

YK 330.34-021.8773637:342.77
C76

Mamepianu OpyKkyromscs MOB0OW OpUSIHANIS.
3a suxnao, 3micm i 0ocmogipricms Mamepiaiie 8i0n08i0aOMs A8Mopu

© HanionaJbHuii yHiBepcuTeT
ISBN 978-966-616-186-7 «ITonTaBcbka noJirexnika imeni FOpist Konapartioka»

3



OTxe, chepa TOCTUHHOCTI YKpaiHU JEMOHCTPY€E BHUCOKY aJlallTUBHICTh Ta IHHOBAILIMHICTh B
YMOBaxX BOEHHOTO cTaHy. He3Baxarouu Ha 4YMCJIEHHI BUKIUKHU, MIANPUEMCTBA Trajly3l 3HaXOASTh
HOB1 MOXJIMBOCTI JUIsI PO3BUTKY, BIIPOBA/DKYIOTh Cy4acHI TEXHOJIOTI] Ta OPIEHTYIOTHCS Ha MOTPEeOn
BHYTPIIIHKOTO pUHKY. [lomanbiie BiHOBICHHS Ta 3pOCTaHHs C(hepu TOCTUHHOCTI 3aJIe)KaTUME BiJl
e(eKTUBHOCTI JiepXKaBHOI MIATPUMKH, cTalimi3alii Oe3mexoBoi cuTyalii Ta aKTUBHOI y4acTi BCIX
3aIliKaBJICHUX CTOPiH Yy mporieci TpaHchopmariii ramysi. Mu nrykaemo HOB1 (OpMaTH, BITHOBIFOEMO
3a0yTi Tpaauuii, 1 e Ja€ MOXIHUBICTH Oi3HECY 3ajMIIAaTHCS Ha IUIaBy Ta HaJaBaTU SIKICHUH
TYPUCTUYHUNA TIPOLYKT.
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PARTNERSHIP OF THE STATE, BUSINESS AND THE PUBLIC IN ACHIEVING
SUSTAINABLE DEVELOPMENT GOALS

In September 2015, the United Nations Summit on Sustainable Development was held in New
York as part of the 70th session of the UN General Assembly. The outcome document of the
Summit, "Transforming our world: the 2030 Agenda for Sustainable Development™ 17 Sustainable
Development Goals and 169 targets. The national development objectives, indicators for monitoring
their implementation and targets for achieving them by 2030 were reflected in the National Report
"Sustainable Development Goals: Ukraine" [1].

These goals can only be achieved through partnership between the state, business and the
public. The state should ensure the following: development of policies and regulatory frameworks
that support sustainable development (laws, strategies, programs); regulatory function: monitoring
compliance with environmental, labor and ethical standards; budget financing of sustainable
initiatives, support for green technologies, education, and medicine; creation of conditions for
public-private partnerships; attraction of international assistance and donor funds.

The role of business is achieved through the implementation of corporate social responsibility
principles; investing in green technologies, energy efficiency, waste management; supporting social
projects in education, healthcare, and inclusion; transparent reporting on environmental, social, and
governance indicators; and engaging with communities through local development, employment,
and charity.

The role of civil society organizations is to mobilize society to participate in sustainable
development processes; monitor the activities of the government and business; conduct information
campaigns and educational activities; implement social, environmental, and human rights projects;
and mediate between local communities and large structures (government, business).

Forms of partnership between the state, business and the public in achieving sustainable
development goals can include:

- trilateral platforms and forums;
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- memorandums of cooperation, agreements between the state, business, and public
organizations;

- grant programs: state/business - financing, public organizations - implementation;

- public-private partnerships with social and environmental impact;

- public councils at government bodies - consultative and advisory

An example of these forms of partnership is the Clean Energy project in Zhytomyr, a
collaboration between the city council, businesses (solar panel suppliers), and environmental
organizations. The goal is to achieve carbon neutrality in the city by 2050. Another interesting
initiative is Planet Without Garbage (PepsiCo + public organizations Ukraine Without Garbage):
business finances sorting stations, while public organizations educate the public and conduct
information campaigns.A vivid example of joint social projects is the DOBRE program (USAID +
local councils), which promotes community development by engaging various sectors in projects in
the areas of infrastructure, environment, and energy efficiency. Educational partnerships are
successfully combined in the Ukraine Sustainable Development Academy as training programs for
youth and businesses with the support of international donors, government, and business (e.g.,
DTEK, Nestl¢). The Lviv Sustainable Development Forum, an annual event where joint projects
and initiatives involving the business community and public organizations are discussed, is an
example of a platform for dialogue and public participation. Good Bread From Good People, a
social bakery created in cooperation with public organizations, provides jobs for people with
disabilities and works with municipalities to integrate such initiatives [2].

Thus, interaction between the government, business and the public is a prerequisite for
achieving sustainable development, which involves alignment of interests, openness, trust and
transparent communication. Joint efforts are the key to a sustainable, innovative and fair society.
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EMPLOYER ASSESSMENT OF WORK-RELATED COMPETENCIES AND FEATURES
OF AGE ADAPTATION FOR THE WORKPLACE*

In today's rapidly changing labour market, the issue of effectively assessing employees'
competencies and their ability to adapt to the workplace is gaining strategic importance. The age
factor deserves special attention, as it directly affects the speed of learning new skills, psychological
flexibility, and social integration in the team.

Considering the concept of competence, it should be noted that they are a combination of
knowledge, skills, attitudes and behavioral characteristics that ensure the effective performance of
professional duties. Today, HR managers are interested in recruiting future employees who possess
both professional qualities and soft skills. In particular, emotional intelligence, critical thinking, and
leadership qualities. And when recruiting, HR managers are increasingly using 360-degree assessment
methods, assessment centers, competency-based interviews, and professional ability testing.

39



